
Dimmitt Police Department Now Hiring 
 

The Dimmitt Police Department is accepting applications for the position of Patrol Sergeant. Applicants must 
be TCOLE certified, with a minimum of 4 years’ experience in patrol. A basic proficiency certificate is required 
and an intermediate certificate or higher is preferred. Previous supervisory experience is preferred but not 
required. TCOLE Course #3737 (New Supervisor Course) is required or must be obtained within one year of 
hire. TCOLE Course #3702 (Field Training Officer) is required or must be obtained within one year of hire. 
FEMA Incident Command 100, 200, 300, 700, and 800 are required, and must be obtained within one year of 
hire.  

Years of experience may be substituted based on previous job duties or assignments. (EX: CID or Detective 
background) 

Applicants must pass a thorough background investigation and drug screening.  

Benefits include, but not limited to: 

• Starting pay: $50,960/yr ($24.50/hr) with opportunities for overtime. 
• $3,500 sign on bonus paid out your first week of employment. 
• Take home Chevy Tahoe patrol vehicle (MDT, Stalker Radar, CopSync). 
• Sig Sauer P320, AR-15 SBR w/ suppressor, body armor (and external carrier, pouches), ballistic shield, 

and uniform pants/shirt are provided. 
• Numerous training opportunities. 
• Baylor Scott and White, Dental, Vision, and Life Insurance Included. The city pays 100% of employee 

cost, minus deductible. The City also provides helicopter insurance for your household.  
• TMRS retirement 6%, 2-1 Match. Vested at 5yrs. 
• $1,200/yr. uniform allowance. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



The Dimmitt Police Department currently has an opening for Patrol Sargeant. Our department is approved for 
7 officers, and is comprised of a working Chief of Police, a Lieutenant, a Sergeant, and up to 4 Patrol Officers 
and a part time officer. The Sergeant is expected to supervise and participate in the activities of police patrol 
on an assigned shift and/or perform responsible administrative staff duties. Supervision is excised over Police 
Officers, Police trainees, and civilian staff. The Sergeant will often assume complete charge in the absence of a 
higher-ranking officer. The Sergeant will be expected to work independently in performing regularly assigned 
duties under the general orders of the Chief or Lieutenant. Performance will be evaluated through 
observation, written and oral reports, and by results obtained.  The Dimmitt Police Department is seeking a 
motivated and proactive officer to fill this role.  

 

 

The City of Dimmitt is located in the Southwest Texas Panhandle with a population of approximately 4,000 
people. We are approximately 1 hour from Amarillo, TX and 1 hour from Lubbock, TX, and enjoy a low cost of 
living.  

Residency is required. 

For more information, contact: 

Chief of Police: Tony Martinez - 
tmartinez@dimmittpd.net 

Patrol Lieutenant: Benjamin Elmore - 
belmore@dimmittpd.net 

 

The Dimmitt Police Department is an equal opportunity 
employer.  

For an application, visit www.cityofdimmitt.org/police-
department - Click on “TCOLE Personal History Statement 
(Application)” to download an application, or scan the QR code below. 

 
Dimmitt Police Department 
115 W. Jones St. 
Dimmitt TX, 79027 
806-647-4545 
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