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ABSTRACT
The Peace Officer Reactivation Physical Skills Assessment course is designed to evaluate or assess previously trained and existing peace officer skills for the purpose of determining a participant’s suitability to return to active duty in Texas law enforcement after a period of separation from active duty or appointment as a peace officer. This course differs from other TCOLE curricula because it is an assessment course as opposed to a traditional training course. It is not meant to train or re-train a person for such reentry. 

The objectives included in this document are demonstrative objectives with some reference material.  All assessment objectives must be evaluated and documented by the academy for each participant.  The objectives are drawn from the TCOLE Basic Peace Officer Course curriculum and it may be used as appropriate reference material for development of the evaluation tools used to complete this assessment.  It is presumed that TCOLE Licensed Training Academies possess preexisting evaluation tools and trained evaluators used in delivering the BPOC and other licensing courses. This course outline is designed to be used to assist the course provider in developing appropriate evaluation tools to assess common peace officers skills.  

Note to Academies:  This guide is designed as a standardized outline for all academies, however, instructors/assessors are expected to develop detailed evaluation tools to measure and document participant proficiency based on this outline. The incorporation of scenarios is recommended to facilitate measurement of participant performance.  It is the responsibility of the coordinator to ensure that individual copies of the course are up to date. This may be done by checking the Commission website at www.tcole.texas.gov. 
Target Population:
Individuals desiring reactivation of an inactive Texas Peace Officer License after an extended break in service.

Academy:
TCOLE Licensed Training Academies

Pre-requisites:
Must be a current or former licensed peace officer at some level of local, state, or federal government agency, with a valid TCOLE PID number, who is intending to obtain a current Texas peace Officer License. 
Length of Course:


Minimum 8 hours/Maximum 40 hours.
Facility Requirements:
Firearms range, training area, such as a gymnasium or other facility suitable for physical training activities
Evaluation Process and Procedures: The academy will develop all assessment tools.

Reference Materials: current Texas Basic Peace Officer Course, American Heart Association First Aid/CPR Course 

Introduction

The Peace Officer Reactivation Skills Assessment Course was developed to meet the skills assessment requirements imposed by House Bill 872 (84R) and TCOLE Rule 219.11. Academies are cautioned that they may be assessing participants from other regions and academies.  This assessment course is designed to determine if a participant meets the minimum skills requirements to reactivate his/her peace officer license. Academies must respect that there are numerous acceptable law enforcement tactics and techniques that may differ from those taught locally through the academy. Assessment of participants should be based on minimum acceptable standards that evaluate the participant-subject safety and commonly acceptable law enforcement practices.

NOTE: To successfully complete the assessment, participants must pass each of the individual skill topic areas. Failure in one or more of the topic areas means the participant does not pass the overall assessment and may not be reported to TCOLE on a roster of completion. The participant may receive appropriate remedial training and be re-assessed at the discretion of the academy.
PERFORMANCE ASSESSMENT TOOLS
Performance tests ask participants to demonstrate proficiency in a pre-determined task or scenario. They are used to test process-oriented and task-oriented material versus content-oriented material. Evaluators rate participants using a checklist of performance standards, on which the evaluator scores the student against measurement criteria provided in the learning objectives.
The evaluation process begins with the identification of the specific task(s) that you want to test and the development of specific performance objectives to test/measure those tasks. The evaluation document, or test, should identify the criteria that will be used to evaluate how well the performance objectives have been met.

Evaluation documents are used to record basic information about a student’s responses or behaviors during the performance test. They vary in complexity, depending on their purpose. Two common types of performance evaluation documents are the checklist and the rubric. For the purposes of this assessment we recommend the use of checklists as opposed to complex rubrics. Academies, however, may wish to use rubrics previously designed to assess training at their academy or training division. Multiple objectives may be tested in a single event or scenario (example handcuffing a standing subject and then performing a search of the subject can meet two objectives). Some assessment areas may have preexisting tools that should be used for assessment including the American Heart Association or Red Cross standard tests for CPR. 
Evaluation Checklists:

Evaluation criteria are derived from the student performance objectives. Example performance behaviors for the application of handcuffs to a compliant person in the standing position practical checklist might look something like this:

1. Did the officer employ verbal communication techniques to position the subject and gain his/her cooperation? 

2. Did the officer make a safe approach from a position of advantage?

3. Did the officer utilize proper techniques and procedures to apply handcuffs, behind the subject’s back with appropriate tightness?

4. Did the officer physically check tightness and double lock the handcuffs to keep them from closing further?
The evaluation form should contain a minimum standard for performance, or criteria, for passing or failing the scenario. For example, simple pass-fail/acceptable-unacceptable evaluation for the above performance behaviors might look something like this:

During this scenario exercise, student officers:

1. Used verbal communication to gain compliance and prepare for handcuffing 

· used appropriate language and command presence to gain compliance
· placed subject in a position of disadvantage
· had subject face away from officer to mask approach 
2. Completed a safe approach to initial contact
· approached with gun side away from subject
· approached with handcuffs loaded for quick application
· gained control of subject upon first touch

3. Utilized proper techniques to apply handcuffs and maintain physical control of the subject

· first cuff application was quick and smooth in the joint of the wrist
· second cuff application was made in the joint of the wrist without loss of control over first cuff 
· maintained control of subject’s physical movement

· handcuffs were applied without unnecessary pain or discomfort to the subject

4. check for fit and double lock
· check for appropriate tightness without constricting subject’s wrists 
· double locks handcuffs to prevent further closer upon subject transport
A sample evaluation checklist for the previously presented performance behaviors is included on the following page. 

SCENARIO: Given a completely compliant subject during a misdemeanor warrant arrest the officer will apply handcuffs to the subject in the standing position.  

	Part 1: Verbal communication (3 points possible)
	Verbal communication to gain compliance and prepare for handcuffing:
	YES
	NO

	Used appropriate language and command presence to gain compliance
	
	
	

	Placed subject in a position of disadvantage
	
	
	

	Had subject face away from officer to mask approach 
	
	
	

	
	Points:
	

	Part 2: Approach to contact (3 points possible)
	Completed a safe approach to initial contact:
	YES
	NO

	Approached with gun side away from subject
	
	
	

	Approached with handcuffs properly loaded for quick application
	
	
	

	Gained physical control of subject upon first touch


	
	
	

	
	Points:
	

	Part 3: Application of handcuffs (4 points possible)
	Utilized proper techniques to apply handcuffs and maintain physical control
	YES
	NO

	First cuff application was quick and smooth in the joint of the wrist
	
	
	

	Second cuff application was made in the joint of the wrist without loss of control over first cuff 
	
	
	

	Maintained control of subject’s physical movement


	
	
	

	Handcuffs were applied without unnecessary pain or discomfort to the subject


	
	
	

	
	Points:
	

	Part 4: Prepare for Transport (2 points possible)
	Check for fit and double lock:
	YES
	NO

	Check for appropriate tightness without constricting subject’s wrists 


	
	
	

	Double locks handcuffs to prevent further closer upon subject transport 
	
	
	

	
	Points:
	

	
	Total Points:
	

	
	Minimum Passing Score:
	8

	Participant must score a minimum of 8 points to successfully complete the handcuffing simulation.
	                    PASS                    FAIL


Unit 1: Mechanics of Arrest

Assessment Objective 1.1: The participant will demonstrate techniques of weaponless defense in the following areas:
· touching

· joint-locking

· pressure points

· hand strikes and foot strikes

· blocks
Assessment Objective 1.2: The participant will demonstrate techniques of applying handcuffs in the following positions:

· Standing subject

· Kneeling subject

· Prone subject

Assessment Objective 1.3: The participant will demonstrate techniques for weapons retention for:  
· Holstered handgun
· Drawn Handgun

· Long gun
Assessment Objective 1.4: The Participant will demonstrate techniques of physical search of suspect in the following positions:
· Standing pat down/frisk un-handcuffed subject 

· Standing handcuffed subject 

· Kneeling handcuffed subject

· Prone handcuffed subject
Unit 2: Firearms

Assessment Objective 2.1: The participant will demonstrate safety precautions necessary when handling firearms including:
· Proper muzzle discipline

· Trigger finger discipline

· Safe loading and unloading of firearms
· Proper drawing and replacement of handgun in a duty-style holster
Assessment Objective 2.2: The participant will demonstrate proficiency in use of firearms in courses of fire that meet or exceed the minimum current requirements set out in TCOLE Rule 218.9 “Continuing Firearms Proficiency Requirements” with both handgun and shotgun.
Assessment Objective 2.3: The participant will demonstrate proficiency in weapon maintenance by cleaning and inspecting a handgun and shotgun.
Unit 3: Emergency Medical Assistance
Assessment Objective 3.1: The participant will demonstrate emergency aid procedures to control bleeding.

Controlling bleeding:

· Cover wound with dressing and apply direct pressure

· Elevate injured limb above heart

· Apply bandage and additional dressing, as necessary

· Use arterial pressure if direct pressure fails to stop bleeding

· Get medical help

Assessment Objective 3.2: The participant will demonstrate emergency aid procedures for Cardio-Pulmonary Resuscitation (CPR)

NOTE: The participant may meet the Unit 3: Emergency Medical Assistance requirements by producing a valid/active training certification for First Aid and CPR issued by the American Heart Association, the American Red Cross or National CPR Foundation. When used to meet these assessment requirements the academy will maintain copies of the certification(s) presented by the participant with the record of assessment.
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